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GAIN is committed to equality of opportunity and to eliminating discrimination. All staff are expected to 

follow GAIN Values:  

 

 
 

 
Our commitment to safeguarding 

GAIN is committed to creating a safe and inclusive environment where all staff, volunteers, and job 

applicants are treated with dignity and respect. We are also committed to safeguarding the communities 

we work with. We have a zero-tolerance approach to any form of inappropriate behaviour, discrimination, 

abuse, bullying, harassment, exploitation and abuse of power or trust. 

Safeguarding is integral to our recruitment practices, and we have robust procedures in place to 

prevent any form of harm, abuse, or discrimination. 

As part of our commitment to safeguarding, all successful candidates will undergo thorough 

background checks and vetting procedures, which can include references, criminal records and terrorist 

finance checks where applicable, in accordance with our Safeguarding Policy. 

 

GAIN VALUES AND SAFEGUARDING 

PRINCIPLES 

 

https://www.gainhealth.org/about/who-we-are/core-values
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.gainhealth.org/sites/default/files/publications/gain-safeguarding-policy-final-june-2025.pdf
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We provide comprehensive training and support to our staff and volunteers and associates to raise 

awareness of safeguarding issues and ensure they are equipped to recognise and respond to concerns 

effectively. 

By applying for a position with GAIN, you agree to uphold our safeguarding principles and contribute 

to maintaining a safe and supportive environment for all individuals. 


